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Wade Directors and Managers Pension Scheme  

Implementation Statement 

This statement sets out how the Trustees’ policies on voting rights and engagement activities, as set out in the 

Statement of Investment Principles, have been followed over the year to 31 March 2021. 

How voting and engagement policies have been followed over the year 

The Scheme invests entirely in pooled funds, and as such the Trustees delegate responsibility for carrying out 

voting and engagement activities to the Scheme’s investment manager.  

The Trustees, with input from their investment consultant, annually receive and review (through their 

Implementation Statement) the voting information and engagement policies of their investment manager to 

ensure alignment with their own policies.  The findings of the Trustees’ review are reported in this Implementation 

Statement which will also be included in the Scheme’s Annual Report and Accounts for the year to 31 March 2021.   

Having reviewed the data presented below and in accordance with their policies, the Trustees are comfortable 

that the actions of the investment manager are in alignment with the Scheme’s stewardship policies.  

Voting Data  

The Scheme invests entirely in pooled funds and therefore the Scheme’s investment manager, Aberdeen Standard 

Investments (“ASI”), votes on behalf of the Scheme’s holdings in the pooled funds. 

Voting is not applicable to the Scheme’s bond and cash holdings (i.e. the Cashflow Driven Investment (“CDI”) 

funds, the Liability Aware funds and the Money Market Pension Fund) as these funds invest only in fixed income 

assets, which have no voting rights.  achieved synthetically using derivative contracts which convey no voting 

rights, so there is also no voting data in respect of these funds.  The Aberdeen Diversified Growth Fund invests 

across a diverse range of asset classes and is therefore included below as the equity holdings carry voting rights.  

Voting data is shown on the following page.  The Liability Aware Equity funds are not included below as they use 

Total Return Swaps on an equity index to achieve exposure synthetically, so there are no direct equity holdings 

within the funds and these derivative contracts convey no voting rights. 
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The voting data over the year to 31 March 2021 at a manager level is shown below. 

Manager Aberdeen Standard Investments 

Fund name Diversified Growth Fund 

Structure Pooled 

Ability to influence voting 

behaviour of manager  

The pooled fund structure means that there is limited scope for the Trustees to influence the manager’s 

voting behaviour. 

Number of company 

meetings the manager was 

eligible to vote at over the 

year 

403 

Number of resolutions the 

manager was eligible to vote 

on over the year 

4,959 

Percentage of resolutions 

the manager voted on  
98.2% 

Percentage of resolutions 

the manager abstained from 
1.7% 

Percentage of resolutions 

voted with management, as 

a percentage of the total 

number of resolutions voted 

on  

87.1% 

Percentage of resolutions 

voted against management, 

as a percentage of the total 

number of resolutions voted 

on 

12.9% 

Percentage of resolutions 

voted contrary to the 

recommendation of the 

proxy advisor 

2.9% 

  

Source: Aberdeen Standard Investments 

Figures may not sum due to rounding. 

Significant votes 

The Trustees’ ESG policy leaves determining the key votes to their investment manager.  The Scheme’s investment 

consultant requested key voting data from the investment manager and a summary of the data they have 

provided is set out on the following page.  For this year of implementation statements we have delegated to the 

investment manager to define what a “significant vote” is.  ASI provided more key votes than required for this 

implementation statement and we have set out below a sample of these votes.1 

                                                      
1 To determine this sample, we chose the votes with the highest number of shares voted. 
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Aberdeen Standard Investments Diversified Growth Fund 

 Vote 1 Vote 2 Vote 3 Vote 4 Vote 5 

Company name 

Sequoia Economic 

Infrastructure Income Fund 

Ltd. 

Burford Capital Ltd. 
PT Indofood CBP Sukses 

Makmur Tbk 

Direct Line Insurance Group 

Plc 
The Kroger Co. 

Date of vote 31 July 2020 13 May 2020 3 August 2020 14 May 2020 25 June 2020 

Approximate size of fund's 

holding as at the date of the vote 

(as % of portfolio) 

Data not provided Data not provided Data not provided Data not provided Data not provided 

Summary of the resolution 
Re-elect Robert Jennings as 

Director 

Approve Long Term 

Incentive Plan (“LTIP”) 

 

Adopt New Articles of 

Association 

Approve Acquisition of the 

Entire Shares of Pinehill 

Company Limited 

Reappoint Deloitte LLP as 

Auditors 

Assess Environmental 

Impact of Non-Recyclable 

Packaging 

How the manager voted 
In line with Management 

(For) 

In line with Management for 

both resolutions (For) 

Against Management 

(Against) 

In line with Management 

(For) 

Against Management  

(For) 
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 Vote 1 Vote 2 Vote 3 Vote 4 Vote 5 

If the vote was against 

management, did the manager 

communicate their intent to the 

company ahead of the vote? 

Data not provided Data not provided Data not provided Data not provided Data not provided 

Rationale for the voting decision 

Currently SEQI houses a 4 

person board (1 female = 25 

percent representation). In 

ASI’s opinion, their latest 

appointment, Sandra Platts, 

demonstrates a positive 

direction of travel to gender 

diversity. In their ‘2019 

Statement on board 

composition and diversity’, 

they clearly articulate their 

policy in detail. They also 

clearly state “The board 

supports the 

recommendations of the 

Davies Report and notes the 

recommendations of the 

Parker Review into ethnic 

diversity, and the Hampton-

Alexander review on gender 

balance”. In addition, the 

board notes that because it 

has also appointed two 

independent advisers (one 

of whom is female) the 

female representation in the 

Burford removed the 

contentious section of the 

proposed LTIP (no specified 

maximum limit for 

exceptional awards) and 

therefore no changes shall 

be made to the existing LTIP 

approach in this regard. ASI 

therefore felt a vote for this 

resolution was warranted. 

 

Burford have responded to 

the ISS’s concerns 

highlighting the benefits of 

the new articles (eliminating 

its staggered Board and 

moving to annual elections 

of all directors), and pushing 

back on the 4 points of 

contention raised by the ISS. 

In ASI’s opinion, these 

arguments put forward by 

Burford seem broadly 

reasonable. To avoid risking 

the US listing, and to see the 

benefit of annual elections, 

ASI believed that a vote 

against this proposal was 

warranted given the 

following:  

 The acquisition may 

expose the company to 

significant risks 

considering the 

significant increase of 

the company's debt 

and lack of sufficient 

information to mitigate 

such risks; 

 There are material 

conflicts of interest 

with the transaction 

which raise concerns 

whether it was 

independently 

reviewed; and 

 There was concern over 

the valuation multiples 

place some doubt over 

the price paid. 

Deloitte have reached 20 

years in the role. They must 

rotate under the legislation 

by 2023. ASI will monitor the 

board intentions with regard 

to a tender. ASI would be 

concerned if Deloitte were 

to stay around until 2023. 

Kroger’s existing targets are 

largely absolute measures 

which make it difficult to 

determine the company’s 

environmental impact and 

scale of improvement. In 

ASI’s opinion, the company’s 

disclosures on plastics and 

recycling would be 

improved by setting more 

relative targets and 

disclosing progress towards 

achievement of all targets. 

The company is lagging 

behind its peers and the 

proposal is broad in scope 

as it addresses all packaging, 

not just plastics. The 

requested report would 

improve shareholder 

understanding of the 

efficacy of the company’s 

approach and its ability to 

adapt to the demands of 

public pressure and possible 
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 Vote 1 Vote 2 Vote 3 Vote 4 Vote 5 

total independent oversight 

of the company is therefore 

33 percent. 

ASI voted for the adoption 

of the new articles. 

legislative change in this 

area. 

Outcome of the vote Data not provided Data not provided Data not provided Data not provided Data not provided 

Implications of the outcome Data not provided Data not provided Data not provided Data not provided Data not provided 

Criteria on which the vote is 

considered “significant”  
Data not provided Data not provided Data not provided Data not provided Data not provided 



 

 
                                                                                                                                                                                                                                                                       

Issue 1 – Version 1 Wade Directors and Managers Pension Scheme   |   Implementation Statement   |   31 March 2021 

 
6 of 7 

Fund level engagement 

The Trustees consider it a part of their investment manager’s role to assess and monitor how the companies in 

which they are investing are managing developments in ESG related issues, and in particular climate risk, across 

the relevant parts of the capital structure for each of the companies in which the manager invests on behalf of 

the Scheme.  Please note that we have only collected engagement data for the Scheme’s DGF and corporate 

bond holdings, because there is limited scope for managers to engage with gilt holdings or derivatives.  The 

data provided below is only available at firm level and not at strategy level. 

Manager Aberdeen Standard Investments 

Fund name 

Diversified Growth Fund 

 

CDI Funds 

Does the manager 

perform engagement 

on behalf of the 

holdings of the fund 

Data not provided 

Has the manager 

engaged with 

companies to influence 

them in relation to ESG 

factors in the year? 

Data not provided 

Number of 

engagements 

undertaken on behalf 

of the holdings in this 

fund in the year 

Data not provided 

Number of 

engagements 

undertaken at a firm 

level in the year 

2,271 

Examples of 

engagements 

undertaken with 

holdings in the fund 

Engaged with HSBC on its approach to climate change, engaged with Deliveroo in relation to its labour 

practices, and engaged with Emerson Electric in relation to corporate governance. 
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How the SIP has been followed over the year 

In the Trustees’ opinion, the Statement of Investment Principles has been followed over the year in the following 

ways: 

 The Trustees, with input from their investment consultant, regularly monitor and review the information 

provided by the investment manager. 

 The Trustees monitor the performance of the manager funds quarterly to ensure that the funds are 

meeting their stated objectives. The Scheme’s Investment Consultant and manager provide quarterly 

reports for review. 

 The Trustees regularly review the ESG capabilities of the manager as part of the annual accounts process.  

 The Trustees have made no new manager appointments over the year. 

 


